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Accessibility Plan

The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover education.
Since September 2002, the Governing Body has had three key duties towards disabled pupils, under Part 4
of the DDA:

1. not to treat disabled pupils less favourably for a reason related to their disability;

2. to make reasonable adjustments for disabled pupils, so that they are not at a substantial disadvantage;

3. to plan to increase access to education for disabled pupils.

This plan sets out the proposals of the Proprietor/Governing Body of the school to increase access to
education for disabled pupils in the three areas required by the planning duties in the DDA:

a) increasing the extent to which disabled pupils can participate in the school curriculum;

b) improving the environment of the school to increase the extent to which disabled pupils can take
advantage of education and associated services;

c¢) improving the delivery to disabled pupils of information, which is provided in writing for pupils who are

not disabled.

It is a requirement that the school’s accessibility plan is resourced, implemented, reviewed and revised as
necessary and reported on annually. Attached is a set of action plans showing how the school will address
the priorities identified in the plan.

We are working within a national framework for educational inclusion provided by:

e Inclusive School (DfES 0774/2001)

o SEN & Disability Act 2001

e The SEN Revised Code of Practice 2014

e The Disability Discrimination Act (amended for school 2001)
e Code of Practice for Schools (Disability Rights Commission)

e OFSTED

Our Aims are to provide:

The Staff and Governors of St. John’s C.P. School are committed to enabling all children to become lifelong
learners and to acquire the attitudes, confidence, skills and knowledge to become resilient citizens within
the community.
In order to achieve this, we aim to:-
Provide a creative and personalised curriculum enabling all pupils to achieve their potential.
Provide a safe and nurturing environment in which children’s emotional well-being is of the
utmost importance.
Provide a wide range of rich and varied experiences, which will raise aspirations and encourage
enquiring minds.
Establish purposeful and open relationships with parents.
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In order to achieve this, we strive to develop six key values in all young people as detailed below. The values
run through all we do in school including the curriculum and are displayed within every class. The values of
the school are reviewed regularly with all stakeholders.

RESPECT

v Support one ancther.

v Recognise that we are all of equal
value and worth.

¥’ Be caring and considerate.

¥’ Have good manners.

v Show empathy.

¥ Listen to others,

¥’ Understand the need for rules and
follow them.

COLLABORATION

¥ Work with others, use team work.

v Talk respectfully to other people.

¥' Accept coaching from other children
and adults.

¥’ Coach and support others.

v Receive feedback positively.

v Deliver effective feedback to others
with sensitivity.

Citizénship

v Take responsibility for your own
actions

v Look after your school, classroom
and belongings

v" Contribute to school life fully

PERSEVERANCE AND RESILIENCE

COMMUNICATION

¥’ Be confident to share your ideas and
opinions.

¥ Value the contributions and ideas of
others.

v’ Explain your thinking with clarity.

¥’ Be respectful of others opinions.

¥ Include others in your work and
discussions.

v Value everyone’s contributions.

v’ Be able to give constructive
feedback to others.

AWARENESS OF SELF

¥ Form healthy relationships

¥ Believe in yourself

v Eat healthily

¥’ Understand why exercise is
important and keep fit

v Stay true to yourself

¥’ Show empathy for others, value
difference

¥’ Keep trying, never give up.

¥ Be solution focussed. Look for
different ways to solve things.

v Learn from any mistakes.

¥ Listen and respond to good
feedback.

¥’ Use your judgement and stick to it.

" Do not let others sway you.

v Prditise when things go wrong or
are tricky!

v’ Embrace challenges and stretch
yourself!

v’ Have enthusiasm and passion for
new experiences and learning.

¥ Be willing to try new things.

Current good practice:

1.

AW

Inclusion and Well-being Mentor works every day at the school to support all children with social

and emotional needs/well-being support.

There are two large disabled toilets; one with shower facilities included.
The corridors and doorways are all wide and allow easy access about school.
A stair lift fitted allows access internally for all pupils between both storeys of school.

There are many opportunities for all parents to access support from school in different ways such
as newsletters, coffee mornings, virtual chats and one to ones.

Staff training has provided staff with opportunities to feel equipped to meet the diverse needs of
the community to a high standard and with understanding.

All aspects of site are accessible.

Parents have many opportunities during the year to access different parts of school life via different
mediums- zoom/face to face/emails/calls/newsletters/classroom visits etc.
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Priority Lead Strategy / Action Resources Timescale Success Criteria
Build on existing good RQ/KW/SM/MR | Inclusion worker to maintain THRIVE training. THRIVE CPD September 24 | THRIVE will be
practise and ensure PSED THRIVE overview refresher for all staff New space- completed for all pupils
well-being support is Space developed for pupils to access funding for this and MR will share
excellent for pupils, staff and Referral pathway for parents/teacher to the outcomes with staff to
children inclusion worker raise awareness.
Additional support worker in place and timetable New space will be in
to be developed place
Offer of support to be shared with staff and
parents
Additional sensory space and additional work
space to be created and used
To ensure staff are SM Ensure annual medical training for the correct CPD Ongoing Staff will feel confident
competent and trained to staff is identified and completed. Review with annual to support children.
safely support pupils with staff how they feel after completing and ensure training
medical needs. they are able to support effectively.
Review planned curriculum RQ/CH/PF Ensure all pupils can access the space safely. Plan Ongoing money September All pupils will have
for Forest school to ensure it intent and steps through provision for all year for resources 2024 access to the outdoor
is carefully considered with a groups. This is underway and is being recorded space.
clear content and sequenced also and will need to be reflected upon following a
pathway through sessions. full year.
Ensure all stakeholders are SM/RQ Audit resources and representation within them. £500 to buy March Resources will depict all
represented in resources Talk to children additional 2024 stakeholders.
used in school resources.

Priority

Lead

Strategy / Action

Resources

Timescale

Success Criteria

Develop the front area on the
playground to ensure
playtimes are accessible and
stimulating

RQ

Use funding from different sources to create a
stimulating and physically challenging space that
also provides sensory areas.

Funding and time

Easter 24

New area will be created
and used.
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Develop wildlife garden and SA/RQ/CH/KW | Ensure ongoing maintenance of wildlife garden- Staff member to Summer 2024 | Wildlife garden will be
sensory area look to create a sensory space that can be take responsibility better used by all
accessed by pupils that will most benefit from this. children

| 3. Improve the Delivery of Written Information ]
Priority Lead Strategy / Action Resources Timescale Success Criteria
Develop outcome reviews RQ/MR Work together to devise a short summary to Time Easter 24 Shared with staff.
for when case close to summarise intervention and possible next steps
Inclusion worker once case closed to Inclusion worker- this can be

retained as evidence of intervention and impact.

Guidance sheets around all SB/SM Staff training Zoom January 2025 | Sheets will be available
aspects of SEND available for Resources shared and available in SEND area and staff
staff to help plan IEP’s Meetings with Ruth to review plans and ensure room and will also be on

best resources used. server.
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